Begin Investigation
- Assign roles.
- Written Notice of Allegations to BOTH parties.
- Facilitate Supportive Measures.
- Determine if Emergency Removal is necessary.
- After conducting Individualized Safety and Risk Analysis.
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https://dese.ade.arkansas.gov/Files/20201103125700_Definition_of_Sexual_Harassment.pdf

Begin Investigation

- Assign roles.
- Written Notice of Allegations to BOTH parties.
- Facilitate Supportive Measures
- Determine if Emergency Removal is necessary.
- After conducting Individualized Safety and Risk Analysis.

Title IX Sexual

Harassment Flow Chart
Keep all documentation 7 years.

Entry Point - Formal Complaint

From Complainant or Complainant's parent/legal guardian

Y

Title IX Coordinator contacts complainant/guardian

Gather Evidence:

Interviews, Witness Statements,
Video Review, etc. l«—Yes
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Both Parties/Advisors (if any).
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